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About this Report
We at Thompson Creek Metals Company Inc. (“Thompson Creek”) are
pleased to provide this 2015 corporate responsibility report in the interests
of transparency and accountability. It reflects our commitment to high
standards of corporate responsibility and to reporting on how well we are
doing in implementing those standards.
This year’s report is our third corporate-wide responsibility report and
measures our 2015 performance against that of previous years. The report
documents our performance in four major areas: safety, environmental,
economic and social.
It is intended to provide transparent, accurate information for our
investors, the investment community, regulators, governments, First
Nations and the communities in which we operate. We aim to illustrate the
integral relationship between our commitment to responsible mining and
our organizational strategy, and to provide comparability for our readers
by measuring positive and negative trends in performance on a year-toyear basis.
Guidance for this report is taken from the Toward Sustainable Mining
program established by the Mining Association of Canada, as well as the
UN Global Compact (the world’s largest corporate citizenship initiative) and
the Global Reporting Initiative, the world’s most widely used sustainability
reporting framework.
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About
Thompson
Creek
Thompson Creek Metals Company Inc. is a North
American mining company engaged in the full
mining cycle, which includes acquisition, exploration,
development and operation of mineral properties.
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In the past several years, we have evolved from being a major primary
molybdenum producer to becoming a copper and gold mining company with
the construction and development of the Mount Milligan open-pit copper-gold
mine and concentrator in British Columbia, Canada. In addition to the Mount
Milligan Mine, we own and operate a metallurgical facility in Pennsylvania,
USA, which roasts molybdenum concentrate and other metals and is one of
the largest toll conversion plants in the world. Our suite of assets also includes
the Thompson Creek molybdenum mine and concentrator in Idaho, and the
open-pit Endako molybdenum mine and concentrator in British Columbia. The
Company’s development properties include the IKE and Berg properties, both
copper-molybdenum-silver deposits in British Columbia.
Our corporate office is in Littleton, Colorado. All operations are located in the
United States or Canada.

Feedback on this report, as well as ideas for future editions, is welcome and
can be submitted to csr-feedback@tcrk.com.

Cover photo by Dane Jones.
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LETTER FROM
THE CEO
Welcome to Thompson Creek’s third annual
corporate responsibility report.

This past year has been a
tough one for our industry, with
low metal prices testing the
resilience of mining companies.
At Thompson Creek, we have
responded with discipline.
We have maintained our
operational flexibility by
making tough decisions
Jacques Perron
President and
to put production on
Chief Executive Officer
hold at our molybdenum
operations. Meanwhile we have focused on generating
revenues at our flagship Mount Milligan copper and
gold mine and the Langeloth metallurgical facility.
While weathering the challenges facing the industry,
we have not cut back on the things that matter
from a corporate responsibility perspective.
We have a track record to be proud of when it
comes to improving our safety record, protecting the
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environment and making meaningful contributions
to the communities in which we operate.
Our commitment to mining responsibly is essential
to our long-term success. In this report, you can read
about our results in 2015 and our goals for the future.
Employee Safety
Most importantly, our success relies on the health and
well-being of our employees. That is why improving
our safety record has been a special passion of mine.
We are pleased to report that our efforts are paying
off. Thompson Creek’s safety record, as measured by
lost-time and medical-aid incidents and reflected in
our Company’s All Incident Recordable Rate (“AIRR”),
improved significantly in 2015. I want to congratulate
all those involved in the roll out of our Safety and
Leadership Initiative. We take a behavioral approach
to safety that identifies exposures to risks and prevents
accidents before they occur. Our employees are
taking the initiative to heart, and we have the results

to prove it. In 2015, our AIRR was 0.67, compared
to 2.46 in 2014 and 2.48 in 2013. This tremendous
improvement is directly attributable to the hard
work and dedication of our employees who have
embraced our objective to make Thompson Creek
one of the safest mining companies in the industry and
who share our vision to live safely every day. Going
forward, our goal will always be zero incidents.
Environmental Protection
We are very proud of our excellent record of
environmental protection. We apply best practices
at each of our sites, and we encourage a culture
of environmental awareness and conservation. We
seek to meet or surpass regulatory requirements
and our exemplary record reflects our approach. At
Thompson Creek Mine, we completed a multi-volume
Environmental Impact Statement to support the Phase
8 expansion of the mining operation. Endako Mine
is working closely with the Ministry of Environment
and local First Nations to develop and implement an
Aquatic Effects Monitoring Program, which evaluates

site impacts on various receiving environments. The
Ministry’s recent inspection of Mount Milligan’s permitrelated submissions in 2015 found 100% compliance.
We are very proud of these and other accomplishments
of our Environmental Departments at all of our sites.
We also build environmental protection into the
design of our operations. Our Mount Milligan Mine
is a zero-discharge operation, where 99% of the
water used in mining is recycled. At our Langeloth
metallurgical facility, we have invested over the years
in equipment to clean the air that leaves the plant.
We believe our commitment to protecting the land,
air and water is among the best in the industry.
Community Building
No mine is an island. It must be an integral part
of the community if it is to succeed. I am pleased
to report that we are strengthening the social,
cultural, health and educational fabric of the
communities and regions where we live and work.
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Corporate
Governance
Board of Directors

“Most importantly, our success relies on the health
and well-being of our employees. That is why improving
our safety record has been a special passion of mine.
We are pleased to report our efforts are paying off.”

We provide well-paying jobs and inject cash into
local economies through purchasing goods, supplies
and services, for a total of $73 million in 2015 alone.
But our impact is about more than paychecks and
supplier invoices. At Mount Milligan, with input
from local leaders, including First Nations, we are
investing in community development projects in
our local regions in the areas of business, health,
literacy and education. Our activities on this front
are coordinated through our Charitable Giving
Program at the corporate level, as well as through
our Legacy Program at Mount Milligan Mine.
Our endeavors are more than “maintaining our
social license to operate,” as the common phrase
goes; they are about building prosperity together.
Economic Achievement
We are pleased to have achieved our operational
objectives at Mount Milligan Mine, which included
reaching design daily mill throughput and achieving

4 // Thompson creek metals company // CORPORATE RESPONSIBILITY report 2015

production and unit cash cost guidance. In addition,
we have been able to maintain the optionality of
our molybdenum business by transitioning our
Langeloth metallurgical facility into a revenuegenerating business. We continue to focus on ways
to address our outstanding debt and to strengthen
our balance sheet. These tough times will end, but
our commitment to our investors, stakeholders,
employees, First Nations and communities will not.

Jacques Perron

President and Chief Executive Officer

Timothy J. Haddon, Chair
Denis C. Arsenault
Carol T. Banducci
Kevin Drover
James L. Freer
James P. Geyer
Anne E. Giardini
Jacques Perron
Thompson Creek is committed to maintaining the
highest standards of corporate governance, ethics and
integrity, as set out in the relevant policies and charters
adopted by our Board of Directors. From the boardroom
to the rock face, all personnel are expected to live up
to these standards in their decisions and actions.
For our Board of Directors, good corporate
governance provides a framework for the stewardship
of our affairs. These principles are integral to its
mandate, which is to supervise the management of
our business in the best interests of our Company
and investors, including managing assets and
promoting growth for the benefit of all stakeholders.
For all personnel, our Code of Conduct and
Ethics (“Code”) emphasizes our commitment to
safety, integrity and ethics. All employees and
Directors are mandated to comply with the Code.
Rules set out in the Code pertain to such areas
as compliance with local laws and regulations,
anticorruption, conflicts of interest and fair dealing.

cORPORATE GOVERNANCE
• Corporate Governance Guidelines
• Code of Conduct and Ethics
• Clawback Policy
• Audit Committee Charter
• Compensation Committee Charter
• Corporate Governance and Nominating
Committee Charter
• Safety, Health and Environment
Committee Charter

Corporate Responsibility
• Corporate Responsibility Guiding Principles
• Corporate Responsibility Policy
• Safety, Health and Environmental
Commitment Policy
• Mount Milligan Community Policy
• Mount Milligan First Nations Policy

To read these documents, go to:
www.thompsoncreekmetals.com

The various aspects of good corporate governance
at Thompson Creek can be found in our Corporate
Governance documents. These include Board
Committee charters and other Company-wide
policies and documents that set high standards for
the ethical behavior of our employees and directors.
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Mount Milligan
Highlights
Our flagship operation, Mount Milligan Mine, represents
our best-in-class approach to all facets of corporate
responsibility, from community building to employee safety
and environmental stewardship. Our activities to engage
with communities are guided by the following initiatives:
First Nations Policy: Thompson Creek places a priority
on maintaining strong ties of mutual respect with First
Nations within whose traditional territory Mount Milligan
operates, including the McLeod Lake Indian Band and
Nak’azdli Whut’en. The policy recognizes that both
Thompson Creek and the First Nations communities are
committed to the principles of economic sustainability
and environmental stewardship. This involves ongoing
consultation and information sharing about jobs, education,
training and business opportunities. Notably, both First

Nations are represented on Mount Milligan’s Community
Sustainability Committee, which serves as a significant
and substantive forum for input and feedback on
mining operations and community relations activities.
Community Policy: Thompson Creek is committed to
building long-term relationships with the communities
in which it operates. The Mount Milligan team works
together with communities, First Nations and stakeholders
to create sustainable economic, social and environmental
benefits during and beyond the life of the mine.
Legacy Program: This program is intended to bring
sustainable benefits to the region. It clearly sets out
Mount Milligan’s approach to building healthy, prosperous
communities and supporting regional sustainability

Mount Milligan Mine
Copper and gold, British Columbia, Canada

2015 Highlights:
• 22-year mine life; 2.2 billion pounds copper
in reserves; 5.7 million ounces gold in
reserves (as of December 31, 2015)
• produced 71 million pounds of copper; 218
thousand ounces of gold
• achieved unit cash cost on a by-product
basis of $0.55 per pound of copper produced
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by (i) investing in community development projects
focused on health, environment and education and (ii)
promoting a diverse post-mining economy by conducting
business locally when competitive and practical.
Making our corporate responsibility policies a reality
is an ongoing process. Here are some 2015 Mount
Milligan highlights:
Caring for the Environment
As part of Mount Milligan’s Fish Habitat Compensation
Plans, three large ponds have been built with the
help of Duz Cho Logging, owned by McLeod Lake
Indian Band, in the Rainbow Creek drainage to create
large overwintering habitats for rainbow trout and
other species. The final pond — dubbed Powerline
Pond — was constructed in March of 2015. The
purpose of this pond is to slow the flow of water in
a tributary of Rainbow Creek before it enters the
creek, which creates overwintering habitat. The
pond has added depth to prevent freezing and
is able to maintain the higher levels of dissolved
oxygen necessary for fish survival. Plants and trees
have been added to the area to create habitat
for other wildlife, such as osprey and moose.
This work complements other environmental projects in
and around the mine property. These include enhancing
fish habitat in waterways by removing fish barriers such
as old culverts and replacing them with bridges, and
reestablishing original creek and drainage patterns.

Mount Milligan’s Environmental Department also
focused on enhancing the mine’s Environmental
Health and Safety Management System (EHSMS),
which included improving record tracking for incident
investigations and recording safety and environmental
action items.
Building First Nations Relationships
Relationships with local First Nations continued
to strengthen at Mount Milligan in 2015 as mine
representatives worked closely with Nak’azdli Whut’en
Chief and Council throughout the year to finalize
an Impact Benefit Agreement (IBA). The IBA was
successfully negotiated in 2015 and executed in April
2016. To celebrate this new partnership, a signing
ceremony to commemorate our collective achievement
was held at the Band offices in Fort St. James.
In 2015, the McLeod Lake Indian Band appointed a
new Mount Milligan employment and training liaison,
Ken Solonas. Since October, Ken has been visiting
Mount Milligan every month to learn about mine
activities and provide support to First Nation employees
working at the mine and the Mount Milligan Lodge.
For the third consecutive year, Mount Milligan hosted
a Land Blessing Ceremony with Nak’azdli Whut’en.
Band members and Mount Milligan employees joined
in prayer ceremonies at each of the four corners
of the mine site, sharing blessings for the health
of the land and those who work at the mine.
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Mount Milligan Highlights (contINUED)

Molybdenum
Operations
Highlights

Bonds were further strengthened when Mount
Milligan employees joined local community members
to paddle over 75km on a five-day canoe trip
through Nak’azdli Whut’en traditional territory.

an opportunity for local business owners and
managers to engage with members of Mount
Milligan’s Supply Chain Department and learn
about the procurement process at the mine.

Community Engagement

Promoting careers in mining

Langeloth metallurgical facility

We strive to ensure that our operations are recognized
as a vital part of local communities. Our goal is to be a
valued partner in our communities by having a lasting
and positive impact on them – economically, socially
and culturally. The building blocks are engagement,
collaboration and the creation of mutually beneficial
partnerships. At Mount Milligan, we work to provide longterm benefits such as training, hiring, local purchasing and
community investments that advance the environmental,
health, education and social welfare of the region.

In addition to Mount Milligan’s very popular
community mine tours, the mine hosts a number
of student tours throughout the year. Students
learn what it takes to work at a mine and about the
variety of careers a mine can offer. Some of the local
groups to visit Mount Milligan in 2015 included
the College of New Caledonia’s award-winning
Targeted Initiative for Older Workers program and
the Nak’azdli Whut’en Bladerunners program.

As one of the largest toll conversion plants in
the world, Langeloth has always operated in a
way that equates corporate responsibility with
high standards of environmental protection.

Partnering with Entrepreneurs
Duz Cho Logging and Duz Cho Construction, both owned
by McLeod Lake Indian Band, were instrumental in the
construction of Mount Milligan Mine, and for several years
Duz Cho Logging has been responsible for maintenance of
the Mackenzie Community Connector Forest Service Road
on behalf of Mount Milligan. Duz Cho Logging also helped
to construct fish ponds for the Fish Habitat Compensation
Plans and to improve the habitat in Rainbow Creek.
Supply Chain Workshops
As part of Mount Milligan’s strategy to better engage
with local suppliers in their closest communities,
supply chain seminars were organized at the College
of New Caledonia campuses in Fort St. James and
Mackenzie in the fall of 2015. Seminars provided
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Mount Milligan was proud to be the primary sponsor
of the 2015 Minerals North Conference in Mackenzie,
BC. Held over three days in May, the annual
community-led mining conference brings together
First Nations, local businesses and municipalities,
and industry professionals to share updates on
mining activities in northern British Columbia.

All of our operations monitor greenhouse gas
emissions with the objective being to reduce emissions
and comply with air permits. We have taken a proactive
approach at Langeloth, making significant investments
to improve the performance of its sulfuric acid plant,
which captures sulfur emissions resulting from the
roasting of molybdenum to produce commercial
grade sulfuric acid. In 2015, we installed a new
sulfur burner in the acid plant, as well as a new SO2
analyzer to improve the monitoring of emissions.
Thompson Creek Mine
and Endako Mine
With our Thompson Creek and Endako mines in care
and maintenance due to continued low molybdenum
prices, our corporate responsibility efforts at the sites
are primarily focused on environmental protection. Both
sites have retained their Environment Departments
with the goal of continuing activities as though
the mines were in operation, as well as remaining
in compliance with our permit requirements.
At Endako Mine, we are conducting environmental
management activities with a view to protecting
a healthy habitat for flora and fauna. For example,
we experience blowing dust primarily because
of drawdown of the tailings facility during care

and maintenance. To address the situation,
in the fall 2015 we conducted an extensive
hydroseeding program, including a low-moisture
seed mix, mulch and other ingredients to hold
the application in place until germination.
During 2015 at the Thompson Creek Mine, we
evaluated several processing alternatives and,
following a series of test runs with a variety of
different third-party concentrates, determined
that we could profitably process high-copper
molybdenum concentrate through our beneficiation
circuit. At the Thompson Creek Mine we currently
operate a commercial beneficiation circuit to
treat molybdenum concentrates from other mines
to supplement the concentrate feed we source
directly for our Langeloth metallurgical facility.
The Thompson Creek Mine is committed to
interacting with its neighbors and supporting the
local community. The following are some of the
activities related to these commitments conducted
by Thompson Creek Mine employees during 2015:
• Idaho Fish and Game planted steelhead smolt in the
steelhead acclamation pond and in Squaw Creek,
enabling the public to fish in the pond all summer.
• Participated in “Natural Resource Day” at the Challis
Elementary School.
• Hosted numerous tours through the year, including
school groups and various state and federal agencies.
• Member of the USFS Resource Advisory Council.
• Committee member of the SBAG (Salmon Basin
Advisory Group).
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i. E mployee Safety
and Development
OUR four pillars of
Corporate responsibility
Thompson Creek Metals Company is committed to conducting its business
in a manner that ensures optimum economic returns, promotes safety, utilizes
resources efficiently, manages potential contaminants appropriately, minimizes
risks and maximizes positive impacts within the workplace for our employees
and the communities in which we work and live. We incorporate into our
planning and work the actions necessary to fulfill these commitments, and
we communicate openly with employees, stakeholders, First Nations and
governments regarding our plans, programs and performance.
We manage and monitor our business and operations
against four pillars of corporate responsibility:
I. Employee Safety and Development
II. Environmental Stewardship
III. Economic Achievement
IV. Community Engagement
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Under the leadership of the senior management team and with commitment
from our employees, Thompson Creek has focused on improving its safety
record toward zero lost-time incidents. This intense focus is paying off, as
demonstrated by our significantly improved safety performance in 2015.
Our number one priority at Thompson Creek is the health and safety of
our employees; without them, none of our other objectives are possible.

In 2015, Thompson Creek launched a companywide Safety and Leadership Initiative with a
unique approach that combines behavioralbased safety and safety leadership systems.
This behavior-based approach to safety involves
identifying exposures to potential accidents before
they happen. Participation of all site personnel,
including hourly and salaried employees and
contractors, is essential to the success of our Safety
Initiative, as it is important for those individuals
most exposed to be actively engaged in eliminating
such hazards. By focusing on exposures, hazards are
reduced and controlled before they produce injuries.

We are achieving very encouraging results from
this initiative.
For 2015, our All Incident Recordable Rate was 0.67,
compared to 2.46 in 2014 and 2.48 in 2013. This 2015
result compares to:
• 2015 U.S. Surface Metals Mining AIRR – 1.82
• 2015 Mining Association of British
Columbia AIRR – 2.01
All of the credit for this significant improvement goes
to our employees, who have embraced our vision that
“we live safe every day.”

The leadership development component of the
Initiative is the Leadership Academy, which leverages
safety as the focus for developing leadership
practices. The Leadership Academy includes
classroom sessions on safety topics. Attendees are
tested and must pass the course or receive further
training and mentoring. Participants benefit from
a clearly defined certification curriculum of highly
marketable leadership skills and behaviors.
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Safety Metrics
MINING // MOUNT MILLIGAN MINE
2013

MINING // THOMPSON CREEK MINE

2014

2015

2013

2M

TOTAL HOURS
WORKED

1.5M

1,501,948

1,241,486

1,228,865

1M

TOTAL HOURS
WORKED

500K

8

2014

2015

4

6

2013
31

16

2014

2013

REPORTABLE/
MEDICAL AID

1

2014

0

0

2013

2014

1
0

2015

2.74*

3

AIRR**

693,442

2014

2015

1.93

0

2013
400K

TOTAL HOURS
WORKED

2014

353,544

2014
370,085

2015

2014

2015

350,873

300K
200K
100K

102,251
2013

2.45

2

2015

400K

2015

2013

4

8

LOST TIME
INJURIES

3
2

1

2013
8

2014

2015

1
2013

REPORTABLE/
MEDICAL AID

4

2014

2015

3
2
1

1
2014

2

4

7

2

5

4

0

6

2013

6

2

0

1

1

0

2015

2013

3

2014

FATALITIES

1

2
1

0

2013

0

2014

0

0

2015

0

0

2013

4

2014

4

3

1.44

1.89

1.96

AIRR**

Average airr**
Thompson Creek Metals Company:
Surface Metals Mining US:
Mining Association of BC:
US Metals Manufacturing:

2015

Mount Milligan Mine

1.70

1

2013 		
2.48
/
2.16
/
2.50
/
5.20
/

0

Measuring and minimizing our environmental
imprint are priorities for us. We track our
performance in conserving water and energy
use, as well as in our reclamation activities.

3.24

3
2

1

Thompson Creek works proactively to safeguard
the environment through the application of best
management practices at our operations. We
pursue high environmental standards throughout
the development, operation, reclamation and
closure of our operating sites. We consistently
apply Thompson Creek’s Safety, Health and
Environmental Commitment Policy, which outlines
our vision and objectives — including our goal of
meeting or exceeding regulatory guidelines. We
seek to continuously improve our environmentalrelated processes and procedures. For example,
we are currently implementing a document control
system for our Environmental, Health and Safety
Management System at Mount Milligan Mine.

2015

3

2

2

2014

0

1

739,113

200K

AIRR**

0

MANUFACTURING // LANGELOTH METALLURGICAL FACILITY

600K

0

0

2013

0.65

2013

FATALITIES

2015

2

0

MINING // ENDAKO MINE

4

2014

We take pride in our commitment to safeguarding the environment and in our
excellent record of doing so. Our highly trained technicians and employees,
using advanced environmental management systems, aim to ensure that we
meet or surpass regulatory requirements throughout the mining life cycle.
We see environmental protection as more than a matter of compliance; it is
an ethical obligation to those with whom we share the land, water and air.

4

3.86

1

REPORTABLE/
MEDICAL AID

1

3

2

1

1

0

2015

FATALITIES

2013

LOST TIME
INJURIES

2015

2

4

TOTAL HOURS
WORKED

2014

3

3

1

800K

3

4

2

3

5

0

3

AIRR**

2015

2

2015

12

2013

91,231
2014

4

1

24

0

414,190

II. E nvironmental
Stewardship

8

8

FATALITIES

489,986

2013

LOST TIME
INJURIES

5*

2

REPORTABLE/
MEDICAL AID

2015

400K

7

6

32

600K

200K

2013

LOST TIME
INJURIES

2014

800K

0.57

2014 		
2.46
/
2.00
/
2.21
/
5.20
/

2015
0.67
1.82
2.00
Not Available

Responsible water management is a critical
function for all of our sites. Our objective is to
minimize water use, particularly by maximizing
water reuse (recycling) through the mill. At Mount
Milligan, water from the tailings storage facility is

continually recycled for use as process water in our
mill. In 2015, Mount Milligan recycled 41,066,000
m3 (10,841 million gallons) while limiting its freshwater use to about one-tenth of this amount.
Mount Milligan is a zero discharge facility, meaning
there are no off-site discharges of mine-influenced
water and all surface water drainage from mine
operations is directed into the tailings storage
facility. The tailings facility is designed to allow water
seepage; however, any water that seeps through
the dam is collected in an exfiltration ditch system
and transferred to a series of seepage ponds.
Permanent pumps located at these seepage ponds
transfer the water back into the tailings facility.
The Environmental Departments at our sites ensure
that all required permits are in place and adhered to,
and that our operations are conducted in accordance
with all permitting and regulatory environmental
requirements. For example, Mount Milligan monitors
surface and groundwater, air emissions and the
receiving environment to ensure that we are in full
compliance with permit requirements. Adaptive
management plans are utilized to help maintain this
compliance and are reviewed and updated annually.
Mount Milligan updated the 5-Year Reclamation
and Closure plan in late 2014 and submitted it for
regulatory approval. Several minor housekeeping

*Data revised from 2014 Corporate Responsibility Report due to change-of-incident status after December 31, 2014.
**All Incident Reportable Rate.
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Environmental stewardship (continued)
amendments to our Environmental Management
Act permits are also in process. The Environmental
Department at Mount Milligan includes environmental
monitors hired from local First Nations.
Mount Milligan was designed and constructed
with energy efficiency in mind. In 2015, Mount
Milligan used 517,134,848 kWh (kilowatt
hours) and had 46,814 CO2e (carbon dioxide
equivalent) of greenhouse gas emissions.
Mount Milligan continued to implement its Fish
Habitat Compensation Plans in 2015. This work
includes (i) placement of boulders and large, woody
debris in Rainbow Creek to create additional habitat
and resting areas for fish, (ii) replacement of culverts
that prevent upstream movement of fish with open
bottom culverts or clear-span bridges to open
up significant new habitat and (iii) construction
of off-stream overwintering ponds. We are very
pleased with the outcome of these projects.
Langeloth Metallurgical Facility
At Langeloth, our key permits are issued under the
federal Clean Air Act and Clean Water Act, both
of which are administered by the Pennsylvania
Department of Environmental Protection (PaDEP).
We have received and are implementing a renewed
Title V Operating Permit under the Clean Air
Act. A renewal application for our Pennsylvania
Pollutant Discharge Elimination System Permit
Application was filed in a timely manner a number
of years ago and has been pending since that
time. We have had extensive discussions with the
PaDEP concerning terms and conditions of the
renewed permit. We are also in compliance with
Pennsylvania’s stringent solid-waste regulations.

being to reduce them and comply with air
permits. Our proactive approach is exemplified
by our initiatives at Langeloth: 99.7% of the SO2
off-gas from roasting is converted to sulfuric acid,
which is sold commercially. Total energy use at
Langeloth in 2015 was 29,541,000 kWh. Greenhouse
gas emissions were 8,037 U.S. tons CO2e.
As a metallurgical facility (i.e., having no
tailings or tailings storage facility), Langeloth
uses only fresh water. In 2015, water usage
was 45,568,000 gallons (172,600 m3).
Thompson Creek and Endako Mines
Both of our molybdenum mines, Thompson Creek
and Endako, are currently in care and maintenance—
i.e., a temporary shutdown that may continue for
several years until market conditions for molybdenum
improve. Notwithstanding, we will maintain the
required reclamation security at both sites during this
period. Similarly, we have maintained Environmental
Departments at both sites and continue to monitor
the receiving environment as well as to collect waterquality data in accordance with the requirements of
our discharge permits for these sites. We also submit
periodic data (monthly or quarterly) and annual
reports that include the results of our monitoring as
required by our permits or by regulation. Endako
Mine is operated as a joint venture between
Thompson Creek, which holds a 75% interest, and
Sojitz Moly Resources Inc., which holds a 25% interest.

To restore a healthy habit, we conduct reclamation
activities both during and after mining operations.
At Endako, we are in the process of reclaiming
Tailings Pond 2, which was taken out of use in
2012. At Thompson Creek, we have planted 500
lodgepole pine trees, 300 big mountain sage brush
seedlings and 200 antelope bitter brush seedlings.
During operations, Thompson Creek Mine has been
operated as a zero discharge facility. We voluntarily
constructed a water treatment plant that treats
water from several locations on the site, which is
then used as process water during operations. In
care and maintenance, all surface water runoff at
Thompson Creek is used as process water for the
beneficiation operation or is directed to the pit.
Notwithstanding care and maintenance, we are
engaged in several large-scale permitting processes
at both Thompson Creek and Endako, both of which
significantly address environmental protection.
At Thompson Creek, we have completed an
Environmental Impact Statement under the National
Environmental Policy Act, which includes a modified
mining plan of operations for the next phase of
mining (Phase 8) and a land exchange with the U.S.
Bureau of Land Management (BLM). Under the land
exchange, Thompson Creek will receive BLM land
around the mine and will convey land acquired by
it that will provide substantial public benefits when
transferred to the BLM. Compliance with provisions of
the Clean Water Act and the Endangered Species Act
is also required before the relevant action agencies
will issue Records of Decision approving the modified
mining plan of operations and the land exchange.

Like all of our operations, Langeloth monitors
greenhouse gas emissions with the objective
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Environmental stewardship (CONTINUED)
which required implementation of an Aquatic Effects
Monitoring Program (AEMP). A draft initial study
design for the AEMP was submitted to the Ministry
of Environment, and revisions to the study design
are in process following review by the Endako Water
Quality Working Group (comprised primarily of
representatives of the Ministry of Environment and
local First Nations). The MAPA and the AEMP are
proceeding on a concurrent administrative track.

At Endako, we filed an extensive Mines Act Permit
Amendment (MAPA) and a revised Closure Plan in
September 2014. The MAPA included analyses of our
mine plan for the remainder of the mine life, waste
rock and tailings disposal, stability analyses of storage
structures, a metal leaching/acid rock drainage
analysis and a site-wide water quality analysis. We
are also reviewing the need for long-term water
treatment. Both the MAPA and the Closure Plan
revision are part of a Mine Development Review
Committee process, which includes the Ministry of
Energy and Mines, the Ministry of Environment, First
Nations and other interested parties. Endako received
an amendment to its Effluent Permit in March 2014,

Thompson Creek Mine

Cubic Meters (m3)

Gallons

Cubic Meters (m3)

Gallons

Reuse

1,200,000

316,800,000

202,000

53,400,000

Fresh

910,000

240,240,000

1,091,000

287,900,000

Energy Use (kWh)

event of noncompliance (or notice of violation at
our U.S. operations), we report all relevant and
required information in a timely manner to the
appropriate agencies or ministries and take prompt
action to abate and remedy such event. This
information is also shared with local First Nations.

We prepare and submit to regulatory authorities
extensive monthly and annual reports (as required)
describing air emissions, reclamation activities,
surface and groundwater quality, biological
monitoring, and management of on-site facilities
such as our tailings storage facilities and waste
rock dumps. If we have a reportable spill or an

The table below summarizes our reportable spills,
events of noncompliance (Canadian operations),
notices of violations (U.S. operations) and penalties:

The table below summarizes 2015 water, energy
use and greenhouse gas emissions at Endako and
Thompson Creek:

Endako Mine
Water

Reporting

27,445,840

Years
Reportable Spills
Reportable Events of NonCompliance or Notices of Violations
Penalties

Mount
Milligan Mine

Thompson
Creek Mine

Endako Mine

Langeloth
Metallurgical
Facility

2014

2015

2014

2015

2014

2015

2014

2015

10

6

1

0

6

1

1

0

1

2

0

1

2

2

1

2

0

0

0

0

0

0

0

11

27,656,000
1. A $2,000 penalty was assessed in January 2016, resulting from a Notice of Violation issued in 2015.

GHG Emissions

3,059

662

All figures have been rounded to the nearest thousand. Water usage is reported in both cubic meters (m3) and in gallons. Endako draws freshwater
from Francois Lake, and Thompson Creek diverts fresh water from the Salmon River, Buckskin Creek, Pat Hughes Creek and seepage in the pit.
Endako operated for about half of 2015; Thompson Creek conducted only the beneficiation of third-party material in 2015. Water collected from
Buckskin and Pat Hughes Creek is mine influenced and cannot be discharged at this time. Otherwise, Thompson Creek’s freshwater diversions
would have been much less. Potable water use at both sites generally is less than one-half of one percent of total freshwater and has not been
reported separately.
Greenhouse gases are reported as metric tons (2,205 pounds) of carbon dioxide equivalent (CO2e) at Endako and in U.S. tons (2,000 pounds) at
Thompson Creek. GHG reporting in British Columbia is completed pursuant to the GHG Reporting Regulation promulgated in 2009. In BC, GHG
emissions must be reported if they annually exceed 10,000 metric tons and independently verified if they exceed 25,000 metric tons; however,
mobile sources (such as haul trucks) and portable sources (such as moveable generators) can be excluded for all of Endako’s GHG emissions
included in the table. In the U.S., all mobile sources are excluded from the GHG inventory, but portable sources must be included. Only the
reportable emissions are included in the table above.

16 // Thompson creek metals company // CORPORATE RESPONSIBILITY report 2015

Dam Safety
At our Canadian operations, we fully complied
with the Order of the Ministry of Energy and
Mines requiring early submission of our annual
Dam Safety Inspection reports in December 2014
and the review of those reports by a qualified
professional engineer from an independent, third-

party engineering firm in British Columbia. We
submitted several follow-up documents in 2015. All
of the documents we submitted to the Ministry
can be viewed at: http://www2.gov.bc.ca/gov/
content/industry/mineral-exploration-mining/damsafety-inspections-2014. In 2015, we prepared or
revised Emergency Response Plans and Inundation
Studies for all of our mining operations.
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III. E conomic
Achievement
As the mining industry weathers the headwinds from low metal prices,
Thompson Creek is responding with discipline. We have reduced costs
and limited our exposure to weak molybdenum prices by putting
production on hold at our molybdenum mines while maintaining the
optionality of these assets until the price recovers, and we are focused
on improving production at our revenue generating operations.

In 2015, we transformed our molybdenum business by
transitioning our Langeloth metallurgical facility into a
revenue generating business to enable us to maintain
the optionality of our molybdenum assets. In its second
year of full production, our flagship Mount Milligan
Mine achieved a consecutive year of solid performance,
with copper and gold production up approximately

11 percent and 23 percent, respectively, from the prior
year. Focusing on operational performance, producing
quality products and acting ethically are all building
blocks of economic achievement. When combined
with other areas of our corporate responsibility
program, we believe this approach leads to benefits
for all our stakeholders.

Summary of Economic
Contributions
(in millions, unless indicated)

2015

2014

Canada (C$)

USA (US$)

Canada (C$)

USA (US$)

Supplier Payments1

$270

$23

$402

$47

Employee Wages
& Benefits

$64

$37

$84

$61

Government
Payments (net)

$14

$(16)2

$11

$14

First Nations
Payments

$2

$0

$1

$0

Community
Donations (000’s)

$35,722

$73,000

$102,626

$118,841

DIRECT ECONOMIC
CONTRIBUTIONS

$350

$44

$498

$122

1. Includes payments to local suppliers (C$ and US$ millions):
2015 – C$54; US$ 19
2014 – C$55; US$ 13
2. F
 or the year ended December 31, 2015, the Company received $19.8 million in refunds of U.S. and Canadian
income taxes related to prior-year tax returns.
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IV. C ommunity
Engagement
We strive to ensure our operations are respected as a vital part of local
communities. Our goal is to be a valued partner in our communities
by having a lasting, positive impact on them – economically, socially
and culturally. The building blocks are engagement, collaboration and
the creation of mutually beneficial partnerships. The results are lasting,
whether it be through training, hiring and local purchasing to strengthen
the local economy, or community investments to advance the health,
education, environmental and social welfare goals of the region.

the thompson creek corporate office supported
the 2015 holiday toy and food drive for the
action center in lakewood, colorado.

Mount Milligan Legacy Program

Training for local employment

Community Project Fund

The Mount Milligan Legacy Program was launched
in 2015 to enhance the well-being of residents in
our local communities of Fort St. James, Nak’azdli
Whut’en, Vanderhoof, Prince George, Mackenzie and
the McLeod Lake Indian Band, and to maximize the
positive social and economic contributions of the mine.

The Mount Milligan Community Project Fund will
support not-for-profit community-based initiatives
that build capacity within our local communities.

The program consists of the following components:

We work with our local communities to identify
positions at the mine and mill for which training can
be provided directly by us and indirectly through
educational and technical institutions, such as
the College of New Caledonia or manufacturer
or distributor representatives. Mount Milligan
also supports apprenticeship training in a number
of trades positions related to our needs.

Purchase of local goods and services

Educational Scholarships

Mount Milligan makes an ongoing effort to acquire
goods and services from local communities and
First Nation businesses wherever possible. We also
work with our local communities and businesses
to assist their efforts to qualify as competitive
providers of goods and services to the mine.

Beginning in 2016, Mount Milligan is providing financial
support to students graduating from our local high
schools who are interested in pursuing post-secondary
education relating to the natural resources sector.
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Criteria for Funding Request
MTM Community Project Fund
Application Form
MTM Community Project Fund

The fund is directed by the Mount Milligan
Community Sustainability Committee (CSC), a
group comprised of community members from
our region, and is focused on supporting initiatives
that will enhance community well-being, education
and training, health, environment and/or literacy.
Eligible organizations can apply for funding
by completing an application that can be
found on the Thompson Creek website. It is
recommended that all interested organizations
first read the Criteria for Funding Requests
that have been established by the CSC.
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Vision & Goals
Thompson Creek believes setting and meeting high standards of
corporate responsibility is both an ethical responsibility and an essential
ingredient to our long-term success. Our commitment is reflected in
our excellent safety and environmental records. We are dedicated
to keeping our employees safe, being a valued partner wherever we
operate and contributing to the well-being and prosperity of the
communities in which we live and work. In every sphere of corporate
responsibility, today’s achievements are a platform for tomorrow’s goals.

DIVERsity chart
Corporate
Total Employees: 38
Female: 16, 42%
Minority: 8, 21%

Female employees
First nation/minority
Other

21%
37%

Employee Safety and Development
We are committed to creating a workplace culture
that promotes and ensures employee safety and
involvement, and that cultivates leaders and enables
individuals to succeed in their positions and grow
in their careers. Through our Safety and Leadership
Initiative, we will continue to live our mantra that
“we live safe every day” and work to continuously
improve our Company’s safety performance.
Environmental Stewardship
We are committed to the protection of the
environment for present and future generations.
We apply best management practices to enhance
environmental protection and minimize environmental
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A financially healthy company is essential to our
long-term growth and stability. By acting ethically,
providing quality products, meeting customers’
unique needs, maximizing earnings and reducing
operating costs, we position our company for
future success which will enable us to continue to
invest in and contribute to the economic and social
development of the communities in which we operate.
Community Engagement
We have an ongoing commitment to engage with
the local communities in which we live and work,
and our goal is to earn a reputation as a valued
partner in these communities. We will strive to
build new relationships and strengthen existing
relationships with First Nations and all stakeholders.

Thompson Creek
Total Employees: 49
Female: 7, 14%
Minority: 10, 2%
Endako
Total Employees: 11
Female: 1, 9%
First Nations: 0

risk. We will work diligently to keep our operations
environmentally safe and to promote open and honest
communications about our operations, exploration
and environmental stewardship programs.
Economic Achievement

Mount Milligan
Total Employees: 463
Female: 56, 12%
First Nations: 60, 13%
Langeloth
Total Employees: 135
Female: 13, 10%
Minority: 8, 6%

42%
During 2016, we will continue to build a culture of
commitment to corporate responsibility throughout
the organization. Our commitment begins with
the Thompson Creek Board of Directors and
engages our employees at site and at every level.
We will create awareness among our employees
of the Company’s vision, goals and objectives.

December 31, 2015

Corporate office

December 31, 2015

Board members:
8 positions
2 women (25%)
Executive officers:
5 positions
2 women (40%)
All officers:
9 positions
3 women (33%)
Leadership positions:
18 positions
7 women (39%) / 4 minority (22%)
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Corporate Information
Board of Directors
Timothy J. Haddon, 2,4
Denis C. Arsenault 1,2
Carol T. Banducci 1,3
Kevin Drover 3
James L. Freer 1,3
James P. Geyer 3,4
Anne E. Giardini 2, 4
Jacques Perron
Board Committees
1 – Audit Committee
2 – Compensation Committee
3 – Corporate Governance and Nominating Committee
4 – Safety, Health & Environment Committee
Officers
Jacques Perron
President, Chief Executive Officer
and Director
Pamela L. Saxton
Executive Vice President and
Chief Financial Officer
Mark Wilson
Executive Vice President and
Chief Commercial Officer
Geoff Ramey
Vice President, Human Resources
and HR Systems

Corporate Headquarters
Thompson Creek Metals Company
26 W. Dry Creek Circle, Suite 810
Littleton, Colorado 80120
Phone: (303) 761-8801
Fax: (303) 761-7420
Email: info@tcrk.com
Website
www.thompsoncreekmetals.com
Auditors
KPMG LLP
Denver, Colorado
Primary Transfer Agent
TMX Equity Transfer Services
200 University Avenue, Suite 300
Toronto, Ontario, Canada M5H 4H1
Phone: (866) 393-4891
Fax: (416) 361-0470
Email: tmxeinvestorservices@tmx.com
Investor Relations
Pamela Solly
Director, Investor Relations
and Corporate Responsibility
Phone: (303) 762-3526
Email: psolly@tcrk.com

Ian Berzins
Vice President and General Manager,
Mount Milligan Mine

Shareholder Communication
If you would like to receive timely information
about Thompson Creek, please visit the Company’s
website at www.thompsoncreekmetals.com
and sign up for our email list to receive copies
of all company press releases.

Chris Gibbs
Vice President and General Manager,
Langeloth Metallurgical Facility

Stock Symbols
Toronto Stock Exchange: TCM
OTCQX: TCPTF

John Hollow
Vice President, Technical Services
Anne DeMarco
General Counsel and Secretary
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